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Onsted Community Schools OEA Contract

Introductory Paragraph

This agreement entered into this 18™ day of June, 2021 between the Hillsdale Lenawee County
Education Association, hereinafter called the “Association”, affiliated with the Onsted Education
Association, hereinafter called the “OEA”, the Michigan Education Association, hereinafter called
the “MEA” and the National Education Association, hereinafter called the “NEA”, and the Onsted
Community School District, County of Lenawee, Michigan, hereinafter called the “Board.”

L WITNESSETH

Whereas, the Board has the statutory obligation, pursuant to the Public Employment Act,
Act 379 of the Michigan Public Acts of 1965, to bargain with the Association as the
representative of its teaching personnel with respect to hours, wages, terms and conditions
of employment, and

Whereas, the parties have reached certain understandings which they desire to confirm in
this agreement.

In consideration of the following mutual covenants, it is hereby agreed as follows:

II. RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining representative,
as defined in Section II of Act 379, Public Acts of 1965, for all professional personnel
including full time and part time, tenured and probationary classroom teachers, librarians,
and guidance counselors employed under contract by the Board (whether or not assigned
to a public school building). The bargaining unit shall exclude all administrative
employees including superintendents, assistant superintendents, and directors of school
community relations, principals, assistant principals, school business managers, director of
counseling, athletic director, technology director, network technician, technology and
instructional support technician, and all other employees including teacher substitutes.

A substitute teacher will be classified as a member of the bargaining unit when he/she
occupies a long term position for more than 150 teaching days in a single school year.
Teaching days do not have to be continuous.

III. ASSOCIATION AND TEACHERS’ RIGHTS

A. Pursuant to the Michigan Public Employment Relations Act, the Board hereby agrees that
every employee of the Board included in this bargaining unit shall have the right to freely
organize, join and support the Association for the purpose of engaging in collective
bargaining or negotiation and other concerted activities for mutual aid and protection. As a
duly elected body exercising governmental powers under cover of law of the State of
Michigan, the Board undertakes and agrees that it will not deprive or coerce any teacher in
the enjoyment of any rights conferred by the Act or other laws of Michigan or the
constitutions of the United States or Michigan; that it will not discriminate against any
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teacher with respect to hours, wages, or any terms of employment or conditions of
employment by reason of his/her membership in the Association, his/her participation in any
activities of the Association or collective professional negotiations with the Board, and
his/her institution of any grievance, complaint or proceeding under this Agreement, or
otherwise with respect to any terms or conditions of employment.

B. Nothing contained herein shall be construed to deny or restrict any teacher rights he/she may
have under the Michigan General School Laws or other laws and regulations. The rights
granted to teachers hereunder shall be deemed to be in addition to those provided elsewhere.

C. Onsted employees within the bargaining unit represented by the Association may be allowed
to use school buildings at reasonable times with prior approval of the Superintendent. No
competing teacher organization shall be granted the right to use school buildings for
meetings. When custodian services are required, the Board may make a reasonable charge
therefore. No charge shall be made for use before commencement of the school day or until
6:00 P.M.

D. Duly authorized representatives of the Association who are employees of the Onsted School
District shall be permitted to transact official Association business on school property,
provided that this shall not interfere with or interrupt normal school operations, nor in any
case shall it be discussed during scheduled classes or scheduled study hall periods or during
preparation time except upon the express prior approval of the administration.

E. Employees in the bargaining unit shall be granted the right to use school facilities and
equipment, including computers, copier and fax machines, audiovisual equipment and
calculating machines, other than during school hours when such equipment is not otherwise
inuse. The Association shall pay for the reasonable cost of all materials and supplies incident
to such use. The employee’s use is subject to compliance with the District’s ITS Acceptable
Use Policy. All arrangements must be made through the building principal. The Association
and the teachers shall have the right to use, free of charge, the Internet, internal school E-
mail and computer equipment.

F. The Association shall have the exclusive right to post notices on teacher bulletin boards. At
least one shall be provided in each building on a location agreeable to both parties. The
Association may use the interschool mail service and the teachers’ mailboxes for
communication to teachers. Items to be posted shall be submitted to the Secretary of the
Association. The administration and the Board of Education shall not be held liable for
Association materials, which may be placed in their possession. All Association material
will clearly be marked “Lenawee County Education Association, O.E.A., M.E.A,, NE.A.”.

G. TheBoard agrees to furnish to the Association in response to reasonable requests all publicly
available information concerning the financial resources of the district, tentative budgetary
requirements and allocations, and other generally available public information.

H. The Board agrees in principle that it is advisable to consult the Association on tax programs,
construction programs, or major revisions of educational policy which are proposed, and
where possible, the Association may be given the opportunity to advise and consult with the
Board on said matters prior to their adoption.
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K.

The private and personal life of any teacher is not within the appropriate concern of the Board
but is subject to the section(s) of the Revised School Code that mandate or permit termination
or discipline of the teacher for conviction of certain crimes and require teachers to report
being charged with a crime.

The Board shall place on the agenda of each regular meeting, as an early item, under items
listed as “new business”, any matters being presented by the Association as long as these
matters are presented to the Superintendent’s office 56 hours prior to said regular meeting.
Position on the agenda will be determined by the Superintendent.

The rights granted herein to the Association shall not be granted or extended to any
competing teacher organization.

L. Eachteacher shall have the right, upon written appointment, to know of and review all contents

of his/her own personnel file, which is located in the Board of Education office. A
representative of the Association may, at the teacher’s request, be present at this review.
Each teacher’s personnel file shall contain the following minimum items of information:

All teacher evaluation reports and TSDL Effectiveness Label and Report
Copy of teacher’s certificate

Transcript of academic records

Tenure recommendation, dated

Birth certificate, or certified copy

AN o

Social Security number

The time of review shall be no later than three (3) working days after the written request is
submitted. All copies of past annual contracts shall also be available at the time set for the
review.

Except as required by law, the contents of any teacher’s file shall not be divulged to any unauthorized
person. Privileged information such as confidential credentials, letters of reference from universities,
individuals, or previous employers are specifically exempted from such review. The administration
shall remove such credentials and confidential reports from the file prior to a review of the file by the
teacher.

In the event a third party is requesting the personnel file of an employee, the affected employee will
be notified immediately. The district can allow five (5) business days before disclosing the
employee’s personnel file to a third party.

Teachers will receive written notification if documents of a disciplinary nature or complaints
regarding the teacher by parents or the community are placed in the teacher’s personnel file.
Notification will be within three (3) days.

In the event any bargaining unit member has responsibilities and/or duties in different
buildings, said member shall be assigned by the administration to a building principal, for
the purpose of teacher evaluations, staff meetings, and other duties of said member.
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N.

In the event any bargaining unit member has responsibilities and/or duties in a building where
the member’s principal does not maintain his/her office, e.g. a fourth grade class housed in
the middle school building, consideration will be given to providing a personal two-way
communication system with said office.

Teachers shall be entitled to the IRS rate for mileage reimbursement when driving their own
vehicle in the course of their duty. Teachers must check for availability of District vehicle
first for transportation needed for work purposes, or forfeit mileage reimbursement. If
District vehicle is available, teacher is to use that vehicle or may use own vehicle without
reimbursement. If District vehicle is not available, employee may use own vehicle and seek
reimbursement as described above.

Teachers will be reimbursed for conference expenses at the following rates if it is a full
day/multi-day/overnight conference and at the following limitations: $10.00 (breakfast),
$15.00 (lunch) and $25.00 (dinner), plus up to a 15% tip. The daily maximum per person
reimbursement is $50.00 plus tip if required. Itemized receipts are required for all
reimbursements. Parking will be reimbursed in full, but an itemized or specific receipt is
required.

BOARD OF EDUCATION RIGHTS

The Board, on its own behalf and on behalf of the electors of the district, hereby retains
and reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the State
of Michigan, and/or the United States, including, but without limiting the generality of the
foregoing; the management and control of school properties, facilities, grade levels and
courses of instruction, athletic and recreational programs, methods of instruction, library
resources, materials used for instruction, and the selection, direction, transfer and
promotion or demotion, discipline or dismissal of all personnel. The exercise of these
powers, rights, authority, duties and responsibilities by the Board and the adoption of such
rules, regulations and policies as it may deem necessary, shall be limited only by the
specific and express terms of this agreement.

PAYROLL DEDUCTIONS

The Board shall make payroll deduction upon written authorization from any teacher for the
teacher’s credit union and/or financial institution, Association and Board approved tax
sheltered annuities, city income tax, United Way, U.S. Bond Program, additional insurance
coverage approved by approved carrier or any other plans or programs jointly approved by
the Association and the Board. No change in deductions will be allowed except by written
authorization from any teacher at least two (2) weeks prior to the change.

All payroll transactions will be conducted through Electronic Deposit.

TEACHING HOURS AND CLASS LOAD

> |2

The teaching day for all teachers shall start 15 minutes prior to the regularly scheduled school
day and end 10 minutes after the regularly scheduled school day, except that on Fridays and
6



Onsted Community Schools OEA Contract

the day before holidays, the teachers may leave five minutes after dismissal. Start and end
times of the school day schedule will be mutually agreed upon with the Association prior to
changes being made. One 1-hour general staff meeting may be held per month during the
months of September through the duration of the school year. Up to four (4) additional 1-
hour staff meetings may be used for school improvement; two (2) weeks notice will be given
for these meetings by school administration. Teachers will have forty-eight (48) hours notice
prior to such meetings except in the case of an emergency. Meeting notice will include an
agenda and supplementary materials to prepare for the meeting. In case of emergency, or for
professional improvement, changes may be made for individual teachers if mutually agreed
upon with the Principal.

B. The normal teaching assignments in grades 6, 7, 8, 9, 10, 11 and 12 shall be scheduled class
periods and one unassigned preparation period of not less than 40 minutes in length. The
preparation period shall be used for class preparation, correcting papers, assisting pupils,
parent conferences and is not to be considered free time for personal or Association business.
Teachers may be assigned other supervisory duties during the regularly scheduled day not to
include the scheduled teacher’s lunch period and/or the unassigned preparation period.
Students in grades kindergarten through fifth grade may have a daily fifteen (15) minute
recess period in the morning or afternoon, but will be supervised by certified teachers or
bargaining unit members. Elementary teachers may use any released time accorded them by
dismissal of their students or by assignment of a special teacher to their room for professional
planning and conferences with parents or other staff or other work related duties.

C. If at any time during the life of the contract, the instructional hours of any student are below
the minimum state requirement, the Board and the Association agree to reopen this section
of the contract.

D.  All teachers shall be entitled to a duty free lunch period of no less than thirty (30) minutes.

E. A teacher engaged during the school day in negotiations or arbitration on behalf of the
Association regarding Onsted teachers with any representative of the Onsted Board, shall be
released from regular duties without loss of salary not to extend beyond two days, in the
course of a school year.

F.  Teachers in grades 6-12 could be assigned one overload assignment per subject, per building,
per semester for extra pay (per diem rate) during the regularly scheduled school day.

G. In the event a teacher is requested to teach in place of another teacher during his/her
conference/planning hour, the teacher will be compensated at the teachers’ hourly rate per
Schedule A. This shall be voluntary unless in cases of emergency, and opportunities will be
assigned on a rotating basis. All teacher payments and time off will be recorded on time
sheets and documented as established by the business office. In the event that a substitute
teacher is unavailable and teachers absorb the students from unattended classroom(s) into
their classroom(s), each teacher will be compensated at the rate of $50.00 per day.

H. The maximum load of elementary students is listed below. Elementary teachers whose
assigned classes exceed 32 students shall be supplied with the services of a paraprofessional
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for two (2) hours per day to the maximum of 37. Beyond 37, the teachers shall be supplied
the services of a paraprofessional at the rate of one (1) hour per day per student over 37.
Teachers who are assigned students identified on an IEPC will receive training in an effort
to increase awareness for special education student needs.

A paraprofessional shall be assigned with a workday of no less than 3.25 hours per school
day for full day sessions of developmental kindergarten, transition, and kindergarten classes.
The paraprofessional will work in the assigned classes in classroom activities with the
primary purpose being to improve reading and mathematics skills in students who meet At-
Risk criteria as established by the Michigan Department of Education.

The Board may assign paraprofessionals to development kindergarten, transition and
kindergarten classes in the following manner

18 or less students No paraprofessional
19 to 26 students Paraprofessional at least 3.25 hours/day
27 or more students Paraprofessional at least 5.0 hours/day

Paraprofessionals shall be under the supervision of the teacher while in the classroom and shall
be under the general supervision of the building Principal. The Board will provide in-service
training for both paraprofessionals and the teachers who receive the services of the
paraprofessionals. Teachers who do not attend the in-service training sessions may be denied
the services of a paraprofessional. Teachers will have input on the testing of paraprofessionals.

I Pupil Teacher Ratio

1. Elementary-Intermediate Maximum
Dev Kindergarten 22
Kindergarten 25
Transition 22
First-Second Grades 35
Third-Fifth Grades 35

2. Middle School-High School

English 33
Mathematics 33
Science 33
World Languages 33
Business 33
Industrial Arts 33
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Vocational Courses 33
Music -

Art 33
Physical Education 40
Health 33
Social Studies 33
Computer (Grades 6-12) 33
Tech Ed 33
Online Lab 42

No more than two students shall be assigned to a computer. This restriction does not
apply to classes when the computer is used as a supplement.

3. Special Education class loads will follow state guidelines and the LISD plan,
including waivers.
4.  Pupil/Teacher Ratio Average shall not be used to determine maximums.

J.  In the Middle School and High School the Board will strive to remain below the maximums
as stated in I-2. The teacher will be compensated a stipend of $125.00 per class period in
excess of thirty-three (33) students, per semester. Determination of the stipend will be based
on class list of the third Monday of each marking period. Physical Education, Online Lab
and Music are excluded from the stipend.

K. The classroom learning environment will not be interrupted with public address
announcements or bell sounds when teachers are administering semester exams, State
Assessments or high school proficiency tests except in cases of emergency.

Each building will have a committee or appropriate format that involves input from teaching
staff related to schedules for any abbreviated day.

L. Parent-teacher conferences shall be scheduled for each semester for DK-12. There shall be
one conference of an agreed upon length for each semester.

M. Extra-curricular activities may begin immediately after the close of the pupil’s regular school
day, provided arrangements have been made with the principal for the teacher to fulfill his
regular obligations.
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VII.

SPECIAL STUDENT PROGRAMS

VIIL

The Principal shall recommend to the school counselor and special education staff and all
specialized personnel that they correlate special aid with the classroom teacher. To the extent
allowable by law, teachers who are assigned students identified on an IEPC will be afforded
an opportunity to attend the initial and subsequent IEPC process of such students.

CURRICULA STUDIES

Realizing the importance of change, the Board wishes to encourage the involvement of
teachers in curriculum revisions within the school. In order to facilitate this action, each
building Principal may form committees in the various subject areas to be studied.

Recommendations of each committee shall be presented to a general curriculum committee
composed of representatives of the subject areas, representatives of the Board and
administration. Decisions of this group shall be presented to the Board for their study. The
Board’s decision shall be submitted to the District School Improvement and Curriculum
Committee.

Representatives to this committee shall be designated no later than October 1 of each year.

No less frequently than every four years, the Board shall establish a committee consisting of
no less than two representatives each (representation to be equal) from the administration,
teaching staff and Board of Education, to review the existing requirements for graduation
from Onsted High School. The committee shall present their recommendations to the Board,
and the resulting Board action on the recommendations will be recorded.

TEACHING CONDITIONS

>

The parties recognize that optimum school facilities are desirable for both students and
teachers to insure high quality education, which is the goal of both parties. The primary duty
and responsibility of the teacher is to teach, and the organization of the school day should be
directed toward insuring that the energy of the teacher is utilized to this end. Academic
freedom, subject to accepted standards of professional responsibility, will be guaranteed to
all teachers. '

The Board recognizes that appropriate texts, library reference facilities, maps and globes,
laboratory equipment, audiovisual equipment, art supplies, athletic equipment, current
periodicals, standard tests and questionnaires, and similar materials are the tools of the
teaching profession. The parties will confer from time to time for the purpose of improving
the selection and use of such educational tools.
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C.

The Board agrees to make available in each school adequate technology, including
computers, printers, scanners, and copiers and clerical personnel to aid teachers in the
preparation of instructional material.

THE BOARD SHALL PROVIDE:

1.  Each teacher in the school system with a lockable drawer space large enough to file
exams and papers.

Suitable space for each teacher to store coats and personal articles.

Adequate storage space in each room for materials.

Copies, exclusively for the teacher to use, of all texts in each course he/she is to teach.
Adequate attendance books, paper, pencils, pens, chalk, erasers and other materials
required in daily teaching.

6.  Work areas shall be provided for teachers during conference periods.

whk W

The Board shall make available restroom and lavatory facilities exclusively for teacher use.
Also, there shall be one room, appropriately furnished with desk and chair and facilities for
use of an electric coffee maker if desired, which shall be reserved for use as a faculty lounge.
Provision for such facilities shall be made in all future buildings. The Association will
maintain adequate professional decorum in rooms designated as faculty lounges.

Telephone facilities shall be made available to teachers for school business. Teachers should
limit their personal calls, and the school must be reimbursed for all personal long distance
calls.

Adequate parking facilities shall be provided and identified exclusively for teacher use.

General announcements to students will be limited to three times per day except in cases of
emergency. The times for the announcements will be given to the teachers at the first
meeting of the year.

Teachers will receive in his/her opening day packet and/or upon hire the Board’s policy on
acceptable uses of Internet/Intranet agreement. The Board agrees to provide appropriate,
regularly updated virus detection software on all of the Board’s computers. The software
shall function in an automatic, passive fashion. Teachers will be given notice of any changes
and/or policies regarding the Internet/Intranet prior to implementation.

In the event the Board desires to add a Virtual High School Distance Learning program, the
Board will inform and discuss the program with the Association.

All teachers are required to prepare and keep up-to-date student records and up-to-date lesson
plans.

Bargaining unit members may choose appropriate supplemental and general accepted
teaching techniques consistent with the educational goals and objectives of the Board of
Education.
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X. PROFESSIONAL QUALIFICATIONS

A. No new teacher shall be employed by the Board for a regular teaching assignment who does
not have a Bachelor’s Degree from a college or university approved for teacher candidacy
by the State of Michigan and a Provisional, Permanent, Continuing, Professional Education
Certificate, or a Full-year or Emergency Permit. This shall apply to all contract teachers.

B. All teaching personnel must file a copy of a birth certificate with the Board at the time of
employment; or in lieu thereof, such person shall file other reasonable proof of date of birth.

C. Teachers holding certificates shall maintain a program to fulfill State requirements for
Continuing or Professional certificates and are encouraged to show evidence of further
advancement by means of resident study, correspondence work, travel, participation in
professional faculty study groups and similar means of professional growth.

D. Each teacher must submit his/her Social Security number to the Board.

E. All teachers shall receive a copy of their individual contract. All teachers shall receive a
copy of the master schedule by Friday before school starts from the building Principal.

F. The Board and the Association recognize the desirability of multiethnic representation on the
teaching faculty.

G. ADDITIONAL DUTIES

1.  All teachers will be expected to supervise a student activity two times per year.

2.  During the changing of classes, teachers should make themselves available in their teaching
areas. All teachers shall be responsible for supervision of students. Noted infractions of
school policies and rules shall be reported to the building Principal.

H. ATHLETICS AND COACHING

1.  All coaching assignments shall be made by the Athletic Director with the approval of the
Board.

2. Coaching positions and assignments are non-tenure assignments. The Board’s determination
not to appoint or reappoint any individual to a coaching assignment shall not be subject to
arbitration.

3.  Coaching and athletics shall be under the supervision of the Athletic Director.

I. ADDITIONAL IN-SERVICE AND/OR WORK SESSIONS

1.  Up to two (2) additional teacher days may be scheduled for the purpose of in-service, work
sessions, etc. for a part of or the entire faculty.

2. The teachers shall be paid their per diem rate of pay for each day.

3.  Advance notice of no less than six (6) months shall be given to teachers required to attend

additional sessions.

12



Onsted Community Schools OEA Contract

XI.

TEACHER PROGRESSION

A.

Mentor - In accordance with 1526 of Michigan’s Revised School Code, for the first three (3)
years of employment in classroom teaching, a teacher shall be assigned one or more master
teachers, or college professors or retired master teachers, who shall act as a mentor or mentors
to the teacher. The building principal shall make the assignment(s). The Mentor Teacher
assignment shall be subject to review by the Mentor Teacher and the Mentee after each
semester/trimester. Either the Mentor Teacher or the Mentee may terminate the relationship
at that time. The building principal shall publish a listing of mentors and mentees annually.
The Mentor Teacher shall not be involved in evaluating the Mentee. A Mentor Teacher shall
receive $100 per semester/trimester for being a Mentor Teacher. The Mentee shall be paid
$50 per day if the fifteen (15) professional development days required by Section 1526 are
not within the parameters of the regular workday and work year. The probationary teacher’s
mentor will be involved in meetings regarding the IDP. New teachers need to report conflicts
with building administrator to their mentor/Association Representative. Mentor/Association
Representative will use conflict resolution to resolve issues.

B. The non-renewal of a probationary teacher shall not be subject to arbitration. The grievance

procedure shall not apply to those areas covered by the Tenure Act including, but not limited
to, the discharge and/or demotion of a tenure teacher.

XII. CALENDAR ACT OF GOD DAYS

A

For the 2021-22, 2022-23 and 2023-24 school years, the school calendar shall consist of:
One hundred eighty-five (185) staff days (minimum hours consistent with Michigan law for
Student contact hours and professional development hours) and a minimum of one hundred
eighty (180) student instructional days (minimum hours consistent with current Michigan
Law). A combination of half days and full days of in-service for professional development
may be used. On the last day of each semester, teachers will not be required to work once
the students have left. Some staff development will be incorporated into the instructional
hours. Any changes in the school calendar will be negotiated with the Association annually
on or before April 1 and attached to the contract, as Schedule C, amended. The total annual
salary of each teacher is based upon the total number of days scheduled. dIn the event of
make-up of student instructional days/hours lost due to circumstances outside the control of
the district, make-up of student instructional days/hours will be no more than the state
mandated student instructional days/hours needed to qualify for state aid without penalty.

Should a closing that occurs because of conditions not within the control of school authorities
require the scheduling of additional days/hours of student instruction because previously
scheduled days/hours could not be counted to meet State minimum student attendance
requirements, the days/hours shall be made up at the end of the school year unless negotiated
differently. Professional development hours will be used to compensate for any hours lost
to fog delays or early Act of God dismissals as long as the District does not lose State Aid.
If the District is allowed state compensation for Professional Development instead of
counting it as instructional hours, this paragraph shall be void.
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C. If at any time during the life of this Agreement it becomes lawful to count as days/hours of
pupil instruction days when pupil instruction is not provided due to conditions not within the
control of school authorities, such as due to inclement weather, fires, epidemics or health
conditions, it is agreed that the following school closing provision shall become immediately
effective. When an Act of God or an employer directive forces the closing of a school or
other facility of the employer, bargaining unit members shall be excused from reporting to
duty without loss of pay. Days/hours lost due to school closing under the foregoing
circumstances shall not be rescheduled. To the extent that any other provision of the
collective bargaining agreement such as the school closing provision, school calendar or the
like shall be inconsistent with the foregoing, such provisions shall be null and void as to the
extent of the inconsistency.

XIII. CONTINUITY OF OPERATIONS

A. Both parties recognize the desirability of continuous and uninterrupted operation of the
instructional program during the normal school year and the avoidance of disputes which
threaten to interfere with such operations. Since the parties are establishing a comprehensive
grievance procedure under which unresolved disputes may be settled by an impartial third
party, the parties have removed the basic cause of work interruptions during the period of this
agreement. The Association accordingly agrees that it will not, during the period of this
agreement, directly or indirectly engage in or assist in any strike as defined by Section I of the
Public Employment Relations Act.

v

B. Nothing in this article shall require that the Board keep the schools open in the event of severe
or inclement weather or otherwise when prevented by an Act of God. When the schools are
closed to students due to the above conditions, teachers shall not be required to report for duty.

XIV. LEAVES

A. Sick Leave
At the beginning of each school year, teachers will be provided with eleven (11) paid sick days
which may be used by the teacher for absences caused by illness or disability of the teacher.

Teachers reporting to work who are able to work at least two hours of the school day will only
have % paid sick leave deducted from their accumulated leave. Teachers who are able to work the
full morning session, and at least 1 and % hours into the afternoon session will not have any
time deducted from their paid sick leave, even if needing to leave the District thereafter due to
illness or disability.

1. Use of Sick Leave
In addition to using paid sick leave for the teachers own personal illness or disability, paid
sick leave may be used for the following reasons:

a. Teachers may use up to 5 days of paid sick leave per school year to care for a
spouse, parent, child, step-parent, or step-child that is ill and requires the teachers
care.
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B

b. Teachers may use 1 day of paid sick leave per occurrence due to an emergency
illness affecting the teachers’ spouse, parent, child, step-parent, or step-child that
requires immediate medical or nursing care.

c. Teachers may use paid sick leave to attend personal medical or dental
appointments that cannot be scheduled outside of the teachers’ work day.
Teachers requesting to use a paid sick day must notify the District through the
District-established procedures no later than 7:15 AM on the day that the
teacher will be absent. Except for emergency situations, teachers who fail to
provide this notice will have one day’s salary deducted from his or her pay.

2. Sick Leave Accumulation

Teachers may accumulate up to 67 days of sick leave. Accumulated leave in excess of 67 days will
be paid to the teacher at the rate of $55 per day in excess of 67. Payment will be made by the
District to the teacher at the end of the school year. Payment may, at the option of the teacher, be
made by the District to a tax-sheltered annuity plan provided by a District-approved vendor.
Teachers electing the annuity option must inform the District’s Business Office no later than May
1stof the year in which the payment will be made.

3. Separation of Employment with 10 Years Consecutive Service

Teachers that leave their employment with the District after 10 years of consecutive employment
with the District will be paid an amount equivalent to 18% of the teacher’s accumulated sick
leave at the teacher’s then-current daily rate. Payment may, at the option of the teacher, be made
by the District to a tax-sheltered annuity plan provided by a District-approved vendor. Teachers
electing the annuity option must inform the District’s Business Office no later than May 1s of the
year in which the payment will be made.

4. District Required Medical Assessment
The District may require a teacher to undergo an examination by a qualified health care provider.
Any District required examination will be paid for by the District.

5. Returning to Work Following a Prolonged Absence

The District may, at its discretion, require a teacher who has been absent from the District for an
extended period of time due to illness or disability to provide a written documentation from the
teacher’s qualified health care provider that the teacher is medically capable of returning to work.

Personal Business Leave

At the beginning of each school year, teachers will be provided with 3 paid personal business days
which may be used by the teacher for absences resulting from personal legal or business matters of the
teachers that cannot be conducted outside of the teachers’ work day. One additional day may be granted
at the discretion of the Superintendent, provided that the teacher requests such in writing and provides
reasoning for such.

1. Use of Personal Business Leave

Personal business days may not be used on the last work day prior to a school recess
or the first work day after a school recess. Personal business days may not be used for
social, recreational, travel, or other nonessential reasons.
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Teachers must notify their supervisor to use a personal business day at least 5 days in
advance of the absence. In cases of emergency, the administrator may waive the
advance request period.

2. Personal Business Leave Accumulation
Personal business leave will not accumulate. Any unused personal business days at the
end of the school year will transfer to the teachers' accumulated sick leave.

C. Bereavement Leave
Teachers may use up to 5 paid days per incident for bereavement leave. Bereavement leave
will be provided to the teacher for the death of a teacher’s spouse, parent, child, sibling, step-
parent, step-child, grandparent, in-laws, or grandchild.

D. Leave for Jury Duty
Teachers will be granted paid leave time to participate in jury duty that the teacher is required
to report for. In the event that the teacher is compensated by the court for his or her participation
in jury duty, the teachers’ pay shall be the difference between the teacher’s regular rate of pay
and the amount earned by the teacher for participating in jury duty.

E. Leave for Association Business
At the beginning of the school year, the Association shall be credited with eight (8) days to be used
by the Association officers or designated members providing there is not excessive disruption of
school operations (i.e. parent/teacher conferences, professional development). The Association
agrees to request such days no less than three (3) calendar days in advance and shall pay for the
cost of the substitute.

F. Family Medical Leave Act (FMLA)
In accordance with the requirements of the Family Medical Leave Act (FMLA), the District
will provide qualifying teachers with up to 12 weeks of unpaid leave within any 12-month
period for a qualifying reason. The District’s administration of the FMLA will be done in
accordance with Board Policy 3430.01 — Family Medical Leaves of Absence and applicable
law. Leave time granted under FMLA will run concurrently with any other leave time (paid or
unpaid) granted by the District under this Article XIV.

G. Leave for Active-Duty Military
Teachers who are active-duty members of a branch of the United States of America military
will be granted a leave of absence without pay for the period of time that the teacher is
required by the military to serve in an active-duty capacity. Reinstatement upon return from
active duty will be done in accordance with applicable law.

When the teacher returns to teaching from military leave he or she will be paid at the rate
that he or she would have been paid at had he or she taught continuously during his or her
activity duty.

Teachers who are active-duty members of a military reserve program and who are required by
the military to serve in an activity-duty capacity will be paid the difference between their
teaching salary and their military pay for up to 15 calendar days per school year.

H. Childcare Leave
The District will grant a teacher a leave of absence without pay for a period not to exceed one
year so that the teacher can care for his or her infant child (including an adopted child).
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Teachers shall make reasonable effort to align the start and end dates of their leave with the
start and end dates of the Districts semesters and must provide the District with at least 30 days
advance notice of the intended start date of the leave. Unless the teachers works at least 90
days during the school year, a teacher who is granted leave by the District to care for his or her
infant child shall return to the same step on the salary schedule that the teacher was on when
the leave started.

L Leave for Continuing Education or Sabbatical
The District may grant a teacher a leave of absence without pay for a period not to exceed
one year so that the teacher may obtain additional education related to a teacher’s field of
study, or as is necessary for the teacher to obtain any additional licensing as is required by
the District. Unless the teacher works at least 90 days during the school year, a teacher
who is granted leave by the District to further his or her education shall return to the same
step on the salary schedule that the teacher was on when the leave started.

The District may grant a teacher a leave of absence without pay so that the teacher can
participate in a sabbatical in accordance with the requirements of section 1235 of
Michigan's Revised School Code, MCL 380.1235.

J. Miscellaneous Leaves
The District may grant a teacher a leave of absence without pay for a period not to exceed one year
for any reason upon the request of the teacher. A teacher requesting leave under this section J must
provide a written request to the Superintendent at least 60 days prior to the proposed start date of
the leave of absence and must describe in detail the reason for the leave as well as the requested
start and end dates of the leave. Teachers shall make reasonable effort to align the start and end
dates of their requested leave with the start and end dates of the District’s semesters.

K. Returning from Leave
Teachers returning from any leave provided under this Article XIV are required to:

1. Notify the District in writing at least 60 days prior to July 1sif the teacher intends
to return to his or her position during the next school year. If the teacher fails to
inform the District of his or her intent to return, the teacher will be considered to
have resigned his or her position with the District and the teacher’s employment
will be terminated.

2. Except as otherwise stated in this Article XIV, unless the teacher works at least
90 days during the school year, a teacher who is granted leave by the District
shall return to the same step on the salary schedule that the teacher was on when
the leave started.

3. The District may, at its discretion, require a teacher who has been absent from the
District for an extended period of time due to illness or disability to provide
written documentation from the teacher's qualified health care provider that the
teacher is medically capable of returning to work.

L. Scheduled Leave Days When the District is closed for Student Instruction
If the District is closed for student instruction on a day that a teacher was scheduled to be on paid
leave for any reason under this Article XIV, the teacher will be paid for the day that the District
was closed for student instruction and the day will not be counted as a leave day and/or the day will
not be deducted from the teacher's accumulated leave balance.
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M.

Disciplinary Action for Abuse of Leave Time
Teachers who fail to comply with the requirements of this Article XIV with respect to the use of
leave time may be subject to disciplinary action up to and including termination of employment.

SPECIAL AND STUDENT TEACHING ASSIGNMENTS INCLUDING SUBSTITUTES

XVI.

Assignments for Adult Education, Driver Education and Summer School programs will be
made by the Superintendent on the basis of teacher application. Compensation shall be as
set forth in Schedule A.

The Principal agrees at all times to make reasonable effort to maintain an adequate list of
substitute teachers. Teachers shall be informed of a telephone number they may call to report
unavailability for work. Once a teacher has reported such unavailability, it shall be the
responsibility of the administration to arrange for a substitute teacher.

Supervisory teachers of student teachers shall not be considered as supervisors.

Supervisors of student teachers shall work directly with the university or college program
coordinator and the Principal to assist in developing opportunities for the student teachers to
observe and practice the arts and skills of the profession. Student teachers must be approved
in advance by Building Principals and/or Superintendent.

The Board agrees to make available to the supervising teacher, a copy of the most recent
accrediting report, texts, teachers’ guides, building and district policies and a copy of this
agreement to assist the student teacher.

STUDENT DISCIPLINE AND TEACHER PROTECTION

A.

The Board recognizes its responsibility to give all reasonable support and assistance to
teachers with respect to the maintenance and control of discipline in the classroom. The
Board acknowledges that it is in the best interest of the District and its responsibility to
provide a safe learning and working environment for the District’s students, teachers,
administrators and support staff. The Board will follow the student code of conduct and
support teachers in disciplining students.

A teacher may exclude a pupil from one class when the grossness of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the continued
presence of the student in class intolerable. In such cases, the teacher will furnish the
Principal, as promptly as his/her teaching obligations will allow, full particulars of the
incident in writing. The teacher, with an administrator, is required to meet with the student’s
parent as soon as possible regarding the suspension.

Any case of assault upon a teacher shall be promptly reported to the Board of Education or
its designated representative. The Board may provide legal counsel to advise the teacher of
his/her rights and obligations with respect to such assault and render all reasonable assistance
to the teacher in connection with handling of the incident by law enforcement and judicial
authorities.

If any teacher is complained against or sued as a result of any action taken by the teacher
while in pursuit of his/her employment, the Board may provide legal counsel and render all
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necessary assistance to the teacher in his/her defense, provided however that, the Board shall
have no obligation to provide legal counsel and/or to render any additional assistance to a
teacher who failed to act in accordance with the District’s policies and regulations or who’s
action or failure to act represented negligence, gross negligence, or intentional misconduct
on the part of the teacher.

E. Time lost by a teacher in connection with any incident mentioned in this article may not be
charged against the teacher, with the teacher’s pay continuing to the time of the teacher
qualifying for monthly long term disability or weekly worker’s compensation.

XVIL. DEFINITION OF SENIORITY - QUALIFICATION

Seniority shall be defined as total years of continuous service to the Onsted School District
in positions that require teacher certification. Unpaid leaves of absence shall not count
towards seniority, but shall not be construed to be a break in continuous service. A current
seniority list shall be made available to the Association at the beginning of each school year.

If two or more teachers have the same seniority date, the teacher with the highest last four
digits in his/her social security number will have the highest seniority date.

When one or more certified staff has the same total years of continuous service, seniority
will be defined as the earliest date of official hiring. Hiring means the date of Board of
Education approval. Effective August 29, 1983, no new administrators (not presently
employed in the system) shall be placed on the seniority list, and current administrators shall
be credited only one half (1/2) their service as administrators towards seniority accumulation.

A. QUALIFICATION

1.  Developmental Kindergarten through fifth grade teachers must hold a valid elementary
certification or equivalent. In the areas of music, special education, Spanish, early
childhood, library, reading, physical education, computers, and counseling, etc., a
special endorsement will be required.

2. In grades six, seven and eight a teacher must hold a major or minor within the subject
area with appropriate certification required by State of Michigan or equivalent or
subject matter experience. In the areas of music, vocational education, computers,
special education, library, and counseling, etc., a special endorsement will be required.

3.  In grades nine through twelve a teacher must hold a valid secondary certification or
equivalent with a major or minor in the subject area. In the areas of music, vocational
education, computers, special education, library, and counseling, etc., a special
endorsement will be required.
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XVIII. PROFESSIONAL GRIEVANCE PROCEDURE

A.

An allegation by a teacher or the Association that there has been a violation, misinterpretation
or misapplication of any provisions of this agreement may be processed as a grievance as
hereinafter provided.

In the event that a teacher believes there is a basis for a grievance, he/she shall first discuss
the alleged grievance with his/her building Principal either personally or accompanied by
his/her Association representative.

If, as a result of the informal discussion with the building Principal, a grievance still exists,
he/she may invoke the formal grievance procedure through the Association. The grievant
must file the formal grievance within 30 calendar days of occurrence on the form set forth in
the Schedule D signed by the grievant and a representative of the Association, which form
shall be available from the Association. A copy of the grievance form shall be delivered to
the Principal. If the grievance involves more than one building, it may be filed with the
Superintendent.

STEPI

Within five (5) calendar days of receipt of the grievance, the Principal shall meet with the
Association in an effort to resolve the grievance. The Principal shall indicate his/her
disposition of the grievance in writing within five (5) calendar days of such meeting, and
shall furnish a copy thereof to the Association.

STEP 11

If the Association is not satisfied with the disposition of the grievance, or if no disposition
has been made within five (5) calendar days of such meeting (or ten (10) calendar days from
the date of filing, whichever shall be later) the grievance shall be transmitted to the
Superintendent. Within seven (7) calendar days, the Superintendent shall meet with the
Association on the grievance. The Superintendent shall indicate his/her disposition of the
grievance in writing within five (5) calendar days of such meeting and shall furnish a copy
thereof to the Association.

STEP 111

If the Association is not satisfied with the disposition of the grievance by the Superintendent,
or if no disposition has been made within five (5) calendar days of such meeting (or ten (10)
calendar days from the date of filing, whichever shall be later), the grievance shall be
transmitted to the Board by filing a written copy thereof with the secretary or other designee
of the Board. The Board, no later than its next regular meeting or two (2) calendar weeks
whichever shall be later, shall meet with the Association on the grievance. Disposition of
the grievance in writing by the Board shall be made no later than seven (7) calendar days
thereafter. A copy of such disposition shall be furnished to the Association.
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G.

STEP IV

If the Association is not satisfied with the disposition of the grievance by the Board, or if no
disposition has been made within the period above provided, the grievance may be submitted
to arbitration before an impartial arbitrator mutually acceptable to the parties. If the parties
cannot agree as to the arbitrator within five (5) calendar days from the notification date that
arbitration will be pursued, the arbitrator shall be selected by the American Arbitration
Association in accord with its rules which shall likewise govern the arbitration proceeding.
The Board and the Association shall not be permitted to assert in such arbitration proceeding
any ground or to rely on any evidence not previously disclosed to the other party.

The arbitrator shall have no power to alter, add to, or subtract from, the terms of this
agreement. Both parties agree to be bound by the award of the arbitrator and agree that the
judgment thereon may be entered in any court of competent jurisdiction.

The fees and expenses of the arbitrator shall be paid by the losing party.

The time limits provided in this article shall be strictly observed but may be extended by
written agreement of the parties. In the event a grievance is filed after May 15% of any year
and the strict adherence to the time limits may result in hardship to any party, the parties
shall use their best efforts to process such grievance prior to the end of the school term or as
soon thereafter as possible.

Notwithstanding the expiration of this agreement, any claim of grievance arising hereunder
may be processed through the grievance procedure until resolved.

XIX. MISCELLANEOUS PROVISIONS

A.

This agreement shall constitute the full and complete commitments between both parties,
and may be altered, changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in written and signed amendment to this agreement.

Any individual contract between the Board and an individual teacher heretofore executed
shall be subject to and consistent with the terms and conditions of this agreement. Any
individual contract hereafter executed shall be expressly made subject to and consistent with
the terms of this agreement.

If an individual contract contains any language inconsistent with this agreement, this
agreement, during its duration, shall be controlling. The Board shall not solicit execution of
any individual contract at such time or in such manner as shall constitute an unfair labor
practice under the Michigan Public Employment Relations Act.

If any provision of this agreement or any application of the agreement to any employee or
group of employees shall be found to be contrary to law, then such provision or application
shall not be deemed valid and subsisting except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

A copy of the Professional Agreement between the Onsted School District and the Lenawee
County Education Association will be jointly edited by the negotiating teams.
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E.

An Emergency Financial Manager appointed to the District under the Local government and
School District Fiscal Accountability Act may reject, modify, or terminate this collective
bargaining agreement as provided in Local government and School District Fiscal
Accountability Act.

This clause is included in the Agreement because it is legally required by State Law. The
parties did not agree to this provision. By signing the agreement, the Association does not
agree or acknowledge that this provision is binding on either the Association or on the Board.
The Association reserves all rights to assert that this clause is unenforceable.

NEGOTIATION PROCEDURE

XXI.

Representatives of the Board and the Association’s negotiating team may meet on the first
Tuesday of alternate months, by request of either party to discuss any problems that may
arise. These meetings are not intended to bypass the grievance procedure.

Each party shall submit to the other, on or before Friday prior to the meeting, an agenda
covering the items they wish to discuss.

The Association shall designate teachers to act as Association representatives. The Principal
and the Association representatives may meet at least once each month for the purpose of
reviewing the administration of the contract and to resolve problems which may arise. These
meetings are not intended to bypass the grievance procedure.

Between March 1% and March 15%, the parties may initiate negotiations for the purpose of
entering into a successor agreement.

Neither party in any negotiations shall have any control over the selection of the negotiating
representatives of the other party. The parties mutually pledge that their representatives will
be clothed with all necessary power and authority to make proposals, consider proposals, and
make concessions in the course of negotiations.

There shall be three signed copies of the final agreement for the purpose of record; one
retained by the Board, one by the Association and one by the Superintendent.

INSURANCE

The Board of Education shall provide to each teacher medical insurance coverage annually. This
insurance package will include the following specifications:

Plan A
1. District contribution toward Health Insurance Plan for 2021-2022 will not exceed:

Single - $586.99 per month
Individual and Spouse - $1,227.58 per month
Full Family - $1,600.89 per month
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For the 2022-2023 and 2023-2024 school years the district shall pay the State of Michigan
Department of Treasury Hard Cap amounts, effective July 1% for each school year.

The total amount of Health Insurance cost is inclusive of a deductible not to exceed $1,400/$2,800
which would be funded by the District and is subject to the hard cap limitations.

Employees changing to HSA accounts effective July 1, 2021 - January 1, 2022 will have deductible
funded in the following manner:

a) July 1,2021 - December 31, 2021 - 6 month contribution to be deposited July 1, 2021
(Single coverage $700, Two-person/family coverage $1,400)

b) January 1, 2022 - December 31, 2022 -12 month contribution to be deposited the first
pay in January, 2022 (Single coverage $1,400, Two-person/family coverage $2,800)

2. Long Term Disability — 66 2/3% of MAX eligible salary $6,000 maximum monthly benefit, 90
days modified fill elimination period, mental/nervous and alcohol/drug limited to 24 months, 5%

minimum payout, pre-existing limits waived, family social security offset, maternity coverage,
rehabilitation benefits, 2-year own occupation, freeze on offsets

3. $45,000 Negotiated Life and AD&D, disability waiver will apply.
4. Vision — EyeMed - Plan year is July - June.

5. District Funded BCBS Dental- 100/80/50/50; $1,250 annual max; ortho 50% to lifetime max
of $1,250, two cleanings per year.

Plan B Health Plan will include:

1. Teachers who waive health insurance will be on Plan B and will receive $425 per month for
2021-2022.

2. Long Term Disability — 66 2/3% of MAX eligible salary $6,000 maximum monthly benefit, 90
days modified fill elimination period, mental/nervous and alcohol/drug limited to 24 months, 5%
minimum payout, pre-existing limits waived, family social security offset, maternity coverage,
rehabilitation benefits, 2-year own occupation, freeze on offsets.

3. $50,000 Negotiated Life and AD&D, disability waiver will apply.
4. Vision — EyeMed - Plan year is July - June.

5. District Funded BCBS Dental- 100/80/50/50; $1,250 annual max; ortho 50% to lifetime max
of $1,250, two cleanings per year.
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It is the employee’s responsibility to be properly enrolled with the carrier of his/her choice and
double coverage will not be allowed.

XXII. RETIREMENT

Please refer to Board Policy for current early retirement incentive plan. The Board policy on eatly
retirement incentive plan will be provided to all teachers prior to the December holiday break.
Retirement incentive plans shall be negotiated with the Association. Teachers will receive an
updated copy of a newly negotiated plan following negotiations.

XXI1I. PAYMENT FOR ADVANCED DEGREES

A. The Board agrees to pay all teachers who have been in the system two years a special gratuity of fifty
dollars ($50.00) per semester hour for all hours beyond permanent certification and/or continuing
certification required to attain the Master’s Degree. This will be paid in full upon receiving the Master’s
degree.

B. In order to encourage self-improvement beyond the Master’s Degree, the Board agrees to pay
fifteendollars ($15) per semester hour for all hours necessary to complete work for the next higher
degree. This will be paid in full to teachers who have been in the system no less than two years upon
the completion of the degree.

XXIV. MASTER TEACHER PROGRAM

Any teacher who meets the following qualifications shall qualify as a Master Teacher.

A. Any teacher who has been employed by the Onsted Community Schools for at least fifteen (15)
years or is on the final step of the salary schedule may elect to participate in the Master Teacher
program during the teacher’s final two (2) years of employment.

B. An eligible teacher may elect to participate in the Master Teacher program by notifying the
Superintendent in writing not later than May 1* of the year proceeding the desired participation
year. A plan will be developed by the teacher and building administrator. A copy of the plan will
be submitted annually, to the building administrator and Superintendent for approval by May 15%
of the same year.

C. Each Master Teacher and the District shall execute a Master Teacher contract, which shall describe
the additional duties and responsibilities to be performed by the teacher. Paid Schedule B duties
and assignments shall not qualify as additional duties for Master Teacher purposes. The Master
Teacher duties may include the following or similar duties:

e Resource Consultant

¢ Curriculum Review and/or Development

e Mentor

¢  School Improvement or NCA Responsibilities

e Staff Development

e Exploration and Implementation of Technologies

¢ Student Testing duties and responsibilities
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¢ Student Assemblies

s Special projects with students

e Extra Teaching duties (perhaps teaching or supervising during planning period for a portion of the
year)

¢ Additional duties or responsibilities as mutually determined

D. The Board will pay to the teacher the stipend specified in Schedule B for Master Teacher.

E. A Master Teacher who does not retire or otherwise leave the employ of the District at the end of
the program is removed from the Master Teacher program for failing to perform the additional
duties required by the teacher’s Master Teacher contract (or who leaves the program before the end
of the program period) and shall reimburse the District for all Master Teacher stipends received
plus retirement contributions and FICA taxes paid by the District on such stipends. Reimbursement
may be a lump sum payment or a reduction in the teacher’s salary over a period not to exceed one

(1) year.

F. Master Teacher compensation shall only be paid for duties actually performed. If a Master Teacher
for any reason, including death or disability, performs only a part of the duties required by the
Master Teacher Contract, the compensation shall be prorated based on the duties actually
performed. Pro-ration does not apply to daily absences, but does apply to extended absences. Each
Semester /Trimester during the Master Teaching duty, the participating teacher will provide a report
of progress and status on assignment to the building administrator and Superintendent. A teacher
failing to make sufficient or satisfactory progress may request the assistance of the building
administrator, or possibly be asked to terminate the agreement.
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SCHEDULE A

Onsted Community Schools Teacher Salary Schedule

2021-2024 Salary Schedule
STEP BA BA+42/MA

0 S 41,500 S 45,000
1 S 42,825 S 46,550
2 S 44,150 | S 48,100
3 S 45,475 S 49,650
4 S 46,800 S 51,200
5 S 48,125 ) 52,750
6 S 49,450 S 54,300
7 S 50,775 S 55,850
8 $ 52,100 S 57,400
9 S 53,425 S 58,950
10 S 54,750 S 60,500
11 $ 56,075 S 62,050
12 S 57,400 S 63,600
13 S 58,725 S 65,150
14 S 60,050 S 66,700
15 $ 61,375 S 68,250
16 S 62,700 S 69,800
17 S 64,025 S 71,350
18 $ 65,350 S 72,900
19 S 66,675 S 74,450
20 S 68,000 ) 76,000
21 S 69,325 S 77,550
22 S 70,650 S 79,100
23 S 71,975 S 80,650
24 S 73,300 S 82,200
25 S 74,625 S 83,750

Opportunity to earn "performance pay" on the district evaluation instrument and process.

Annual Increments
2021-2022 School Year

¢ Every employee shall be placed on appropriate step and lane using their 2020-2021 salary

and not years of service to Onsted Community Schools.

e Every employee shall advance one step in appropriate lane after being placed on salary

schedule.

e Every eligible employee eligible to move lanes would also be granted.

2022-2023 School Year

¢ Every employee shall advance one step in appropriate lane.
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o Every eligible employee eligible to move lanes would also be granted.

2023-2024 School Year
o Every employee shall advance one step in appropriate lane.
» Every eligible employee eligible to move lanes would also be granted.

IL Teaching Experience Outside the System
Regular increments as set forth in the salary schedule may be allowed for teaching
experience outside the system. A maximum of two (2) years military service can be
included.

III. Degree Qualification Compensation

All graduate hours (semester hours or its equivalent) to be used for educational
achievement beyond the Bachelor’s Degree must be evidenced by copy of the transcript
from a college or university on file before August 31 for full adjustment of pay for the
school year, and/or December 31 for a prorated salary increase. Adjustments to pay will
only be done at these two times each year. If a transcript is not available, other evidence
such as a grade card or a letter from the university or college reflecting successful
completion of the course(s) will be acceptable until a transcript is available. It is
understood that said hours shall be in the teacher’s major, minor or integral part of a
planned program leading to an advanced degree.

V. Curriculum Committee

Members working on curriculum, including accreditation, shall receive either a stipend of
seventy-five dollars ($75.00) per half day or one hundred twenty-five dollars ($125.00) per
full day during summer recess. Released time shall be granted during the regular school
year. Curriculum review team members may be required to attend up to three (3) days
during the summer.

V. Summer Teaching Teachers

In all summer programs shall be regular full time staff members unless no such staff
members are able or willing to accept such summer teaching assignments, in which case
temporary staff additions may be made. Teachers of academic subjects in summer school
and band shall be paid at the following hourly rate:

Teacher Hourly Rate: 2021-2024  $28.00

VL Full-Time Counselors

Counselors, who are contracted to work additional days immediately before and/or after
the school year, shall be compensated at their per diem rate for those days. Any additional
summer work for counselors shall be paid at the summer hourly rate reflected in section V
and previously approved by the Superintendent.
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VIL Extracurricular Assignments and Pay

A. Extracurricular activities will be distributed among the faculty at the discretion of the
Principal involved. The assignments made shall be announced during the preschool

planning meetings in each school and a list of such assignments posted in each school
office. No change from this assignment shall be made without notification to the
Association.

B. Payment for the following activities shall be twice a year, one-half of the stated amount
per payment.
2021-2022 school year increase one (1%) percent on schedule
BIT members $750 stipend amount
DIT members $1,000 stipend amount

2022-2023 school year increase one (1%) percent on schedule

2023-2024 school year increase one (1%) percent on schedule

21/22 22/23 23/24
1% 1% 1%

Class Advisors: 9th and 10th Grade 1,076 1,087 1,098
Class Advisors: 11th and 12th Grade 1,979 1,999 2,019
Band Service 2,295 2,318 2,341
K-5 Music = 1/3 Stipend amount 430 434 438
Choir: 7-12 = 2/3 Stipend amount 430 434 438
High School Yearbook 2,966 2,996 3,026
Middle School Student Council {1) 721 728 735
Elementary Student Council (1) 721 728 735
Middle School Yearbook 721 728 735
National Honor Society 972 982 992
OAC 972 982 992
SADD 674 681 688
International Club 674 681 638
High School Youth in Government (2) 674 681 688
MS Kiwanis Builders Club 674 681 688
HS Kiwanis Key Club 674 681 688
BIT (K-5) 750 758 766
BIT MS 750 758 766
BITHS 750 758 766
District Dept. Chairs/DIT Members (Mathematics, English

Language :rts, Scier{ce, Social Studi(es and Elective ’S;g)ecials’) 1,000 1,010 1,020
Elementary Equations (1) 405 409 413
Middle School Equations / MATHCOUNTS (1) 405 409 413
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Middle School Youth in Government (2 max.) 245 247 249
High School Equations (1) 405 409 413
Schoo! Improvement Chairs 245 247 249
HS Student Council 2,472 2,497 2,522
Master Teacher 5% of Salary

C. The following activities shall be paid for at the completion of the activity:

21/22 22/23 23/24
1% 1% 1%

lunior/Senior Play (1) 1,579 1,595 1,611
Middie School. Play (2) 718 725 732
Middle School Revue (2} 718 725 732
Faculty Counselors Sixth Grade Camp 288 291 294
MS./H.S. Dance Chaperones 44 44 44
Science Fair 694 701 708
Lock-In Overnight Chaperone 72 73 74
Sixth Grade Camp Director (1) 1,003 1,013 1,023
Math/Science Tech Camp 718 725 732
Middle School Trip Organizer 718 725 732
Science Olympiad 718 725 732

SCHEDULE B

Payment method for activities will be selected by employees on a Supplemental Pay
Contract that will be completed prior to activities beginning or with Teaching Contracts
as an additional form. The paycheck will be released upon completion of said items.

1. The following steps are designed for the coaching of athletics only.

2. The service at each step must be continuous or the step will revert to zero.

3. Changes of positions within a sport will not be considered experience unless

approved by the Superintendent.

4. The Board reserves the right to place newly employed coaches to the system at

positions of experience on the salary step.
5. Additional staff positions will be negotiated as necessary.

e 2021-2022 school year increase one (1%) percent on schedule

e 2022-2023 school year increase one (1%) percent on schedule

e 2023-2024 school year increase one (1%) percent on schedule
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Onsted Community Schools OEA Contract
Schedule B 2020-2021 Coaching Salaries

Pay 0 1 2 3 4 5 6

Football Head 4,098 4,330 4,571 4,842 5,114 5,405 5,721

Var Asst | 2,744 2,899 | 3,062 3,245 | 3,429 3,620 | 3,836

JV Head 2,744 2,899 3,062 3,245 3,429 3,620 3,836

JV Asst 2,377 2,513 2,651 2,809 2,965 3,135 3,319

8" Head 2,049 2,162 2,286 2,420 2,558 2,706 2,859

8t Asst 1,719 1,817 1,918 2,036 2,149 2,270 2,404

7% Head 2,049 2,162 2,286 2,420 2,558 2,706 2,859

7% Asst 1,719 1,817 1,918 2,036 2,149 2,270 2,404

Basketball Head 4,098 4,330 4,571 4,842 5,114 5,405 5,721

Var Asst 927 966 1,008 1,051 1,101 1,150 1,203

JV Head 2,744 2,899 3,062 3,245 3,429 3,620 3,836

Freshmen 2,377 2,513 2,651 2,809 2,965 3,135 3,319

8" Head 2,049 2,162 2,286 2,420 2,558 2,706 2,859

7% Head 2,049 2,162 2,286 2,420 2,558 2,706 2,859

Purple Team 697 734 779 822 870 918 7

BB/SB Head 2,744 2,899 3,062 3,245 3,429 3,620 3,836

Var Asst 927 966 1,008 1,051 1,101 1,150 1,203

JV Head 1,719 1,817 1,918 2,036 2,149 2,270 2,404

Track Head 2,744 2,899 3,062 3,245 3,429 3,620 3,836

Var Asst 1,719 1,817 1,918 2,036 2,149 2,270 2,404

MS Head 1,719 1,817 1,918 2,036 2,149 2,270 2,404

MS Asst 927 966 1,008 1,051 1,101 1,150 1,203

Golf Head 2,377 2,513 2,651 2,809 2,965 3,135 3,319

JV Head 861 910 961 1,017 1,076 1,133 1,202

Wrestling Head 3,401 3,595 3,795 4,017 4,246 4,487 4,748

Var Asst 2,744 2,899 3,062 3,245 3,429 3,620 3,836

MS Head 1,719 1,817 1,918 2,036 2,149 2,270 2,404

MS Asst 1,024 1,084 1,143 1,211 1,281 1,350 1,430

Volleyball Head 3,401 3,595 3,795 4,017 4,246 4,487 4,748

JV Head 2,744 2,899 3,062 3,245 3,429 3,620 3,836

Freshmen | 1,826 1,929 | 2,037 2,157 | 2,280 2411 | 2,549

MS Head 1,719 1,817 1,918 2,036 2,149 2,270 2,404
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OEA Contract

Purple Team 697 734 779 822 870 918 971
Cheer Var H;:ﬁ 1,351 1,429 | 1,509 1,598 | 1,688 1,786 | 1,890
v ngg 1,024 1,084 | 1,143 1211 | 1,281 1,350 | 1,430
VarHead | 4 45y 1,429 | 1,509 1,598 | 1,688 1,786 | 1,890

Winter
TV Head |y 454 1,084 | 1,143 1211 | 1,281 1,350 | 1,430

Winter
Comp Cheer | = 5 14 3,505 | 3,795 4,017 | 4,246 4,487 | 4,748

Head
Comp Ch"’;’; 2,744 2,899 | 3,062 3245 | 3,429 3,620 | 3,836
MS Fall 861 910 961 1,017 | 1,076 1,133 | 1,202
MS Winter 861 910 961 1,017 | 1,076 1,133 | 1,202
Soccer Head | 2,744 2,899 | 3,062 3245 | 3,429 3,620 | 3,836
JVHead | 1,719 1,817 | 1,918 2,036 | 2,149 2270 | 2,404
Tennis Head | 2377 2,513 | 2,656 2,809 | 2,965 3,135 | 3,319
Var Asst 861 910 961 1,017 | 1,076 1,133 | 1,202
XC Head | 2,744 2,899 | 3,062 3245 | 3,429 3,620 | 3,836
MS H?‘}‘; 1,719 1,817 | 1,918 2,036 | 2,149 2,270 | 2,404
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DURATION OF AGREEMENT

This Agreement shall be effective upon ratification of both parties and shall continue in effect
until June 30, 2024.

THE HILLSDALE LENAWEE COUNTY ONSTED COMMUNITY SCHOOL DISTRICT
EDUCATION ASSOCIATION AFFILIATED WITH THE O.E.A., M.E.A., N.EA.

By:

eff Thompson, President Todd Gentner, Pre51dent

By: @QMM By: A/ZA

Heather Smith, Negotiating Team eitly Willigms, Vice President

By: M/WM/

Sharon Upp, Nega{ ing Team St e Head Superintendent

By

Ronda Papenhagen, nggllatmg Team

By:

Troy Beasley, MEA Uniserv Director
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¢ OCS Calendar 2021-2022
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Onsted Community Schools OEA Contract

Schedule D
Onsted Community Schools
Part of Agreement Date:
Grievance Report
Building Assignment Name of Date Filed

Grievant
STEP1

Grievance Occurred:

Statement of Grievance:

Relief Sought:
Association Authorization:
Date:
Disposition by Principal:
Signature:
Date:
Grievant and/or Association Position:
Signature:
Date:
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STEP 11
Date Received by Superintendent:
Disposition of Superintendent:
Signature:
Date:
Position of Grievant and/or Association:
Signature:
Date:
STEP I
Date Received by Secretary of Board:
Disposition of Board of Education:
Signature:
Date:
Position of Grievant and/or Association:
Signature:
Date: _
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